






















































I. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

J. DEFERRED OUTFLOWS OF RESOURCES

In addition to assets, the statement of financial position will sometimes report a separate section for deferred
outflows of resources. This separate financial statement element, deferred outflows of resource, represents a
consumption of net position that applies to a future period(s) and so will not be recognized as an outflow of
resources (expense/expenditure) until then. The Housing Authority has $14,330 in deferred financing costs. This
amount is deferred and recognized as outflows of resources the appropriated future period when the outflow
occurs.

K. ACCRUED COMPENSATED ABSENCES AND ACCRUED SICK LEA VE

It is the Housing Authority's policy to permit employees to accumulate earned but unused vacation and sick
pay benefits. Accumulated vacation leave is recorded as an expense and liability as the benefits accrue to
employees. Vacation pay is accumulated by regular full-time employees as follow:

Year - 12 Work Days per Year 
6-9 Years - 13 Work Days per Year
1 O+ Years - 15 Work Days per Year

It is the Housing Authority's policy that employees are allowed to carry over a maximum of ten work days per 
year of accumulated vacation leave into the following year. Any amount in excess of this limit is forfeited. 
Unused accumulated vacation leave is payable to an employee (or their beneficiaiy) upon termination, 
resignation, retirement, or death. 

Sick leave credits are earned at eight hours per month for regular full-time employees and four hours per month 
for regular part-time employees. Employees may accumulate an unlimited amount of sick leave credits; 
however, accumulated unused sick leave is not payable to an employee upon separation of employment, unless 
the employee is a regular full-time employee with continuous service of ten years or more. Such payment is 
contingent upon approval of the Executive Director. A liability is recorded in the financial statements for 
accumulated sick leave of employees with continuous service of ten years or more. 

L. ACCOUNTS RECEIVABLE AND ALLOWANCES FOR UNCOLLECTIBLE ACCOUNTS

The H o  u s i n g Authority believes that sufficient detail of accounts receivable balances is provided in
the financial statements to avoid the obscuring of significant components by aggregation; therefore, no
disclosure is provided which disaggregates those balances.

The Ho u s i n g  Authority records an allowance for accounts it deems uncollectible. The allowance for
uncollectible accounts receivable was $1,104 for Low Rent Public Housing and $18,891 for Housing
Choice Vouchers for a total of$19,995.

M. CAP IT AL ASSETS

Capital assets include land, buildings, furniture and equipment. Capital assets are defined by the
H o u s i n g  Authority as assets with an initial, individual cost of more than $2,000 and an estimated useful life in
excess of two years. Such assets are recorded at historical cost or estimated historical cost when purchased
or consh·ucted. Donated capital assets are recorded at estimated fair market value at the date of donation.
The costs of normal maintenance and repairs that do not add to the value of assets or materially extend asset
lives are not capitalized. Major outlays for capital assets and improvements are capitalized as projects are
constructed.

Buildings, furniture and equipment of the Housing Authority and the component units are depreciated using
the straight-line method over the following estimated useful lives:

Building and Improvements 7-30 Years 
Motor Vehicles 5-7 Years 
Office Furniture and Equipment 2-5 Years 
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SUPPLEMENTARY INFORMATION








































